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Application Reference number_________




Equality and diversity monitoring form

London Film School is committed to eliminating discrimination and encouraging diversity amongst the workforce. As part of our diversity monitoring process and to meet our obligations under the Equality Act 2010, we ask for your co-operation in completing the questions on this form. This information will help us to build an accurate picture of the make-up of the workforce and help us to ensure fairness, consistency and equality of opportunity. The information you enter on this form will be used for monitoring purposes only and will only be seen by the HR team. 

This monitoring form will be detached from the application form prior to short- listing and it will not be seen by those involved in the recruitment process, only your contact details will be passed on if you are being invited to an interview. The other information provided will be used for statistical purposes only, to ensure that we comply with our statutory reporting obligations and that our recruitment processes uphold our commitment to equality of opportunity. 

LFS is committed to protecting the privacy and security of your personal data. For further information please refer to our Privacy Notice which can be viewed here: LFS Privacy Notice

Please ensure that you include your contact details below.  If you are successful at short-listing stage these details will be used to provide information regarding the next stage of the recruitment process.

When completed, this form should be returned with your completed application form to recruitment@LFS.org.uk

	Full name
	

	Preferred name (if different)
	

	Preferred title
	

	Post applied for
	

	Contact phone number
	

	Contact email address
	

	Postal address
	

	National insurance number
	



The choices below are provided by the Higher Education Statistics Agency (HESA) and LFS must use the descriptors provided.
Every year, we are obliged to send some of the information we hold about staff to HESA. If you are successful in your application, the data you provide will form your HESA Staff Record. All uses of the HESA Staff Record must comply with the Data Protection Act 1998.


Sensitive Personal Data
If you give us information about your sex, disability status, marital status, ethnicity, nationality, sexual orientation, gender reassignment, pregnancy/maternity or religion these will be included in the HESA Staff Record, and used by the School to assist with monitoring equality of opportunity and eliminating unlawful discrimination in accordance with the Equality Act. The information we provide to HESA is anonymised and therefore cannot be used by HESA in any way that could identify you.

What is your sex? 
· Female 		☐
· Male			☐
· Other     		☐
· Prefer not to say	

What is your sexual orientation?
· Bisexual            		☐
· Gay or lesbian	           	☐
· Heterosexual or straight	☐
· Other sexual orientation      	☐
· Prefer not to say		☐

Is the gender you identify with the same as your sex registered at birth?
· Yes			☐
· No           		☐
· Prefer not to say	☐

What is your legal marital or registered civil partnership status? 
· Never married and never registered in a civil partnership			☐
· Married or in a registered civil partnership                     			☐
· Separated (but still legally married or in a civil partnership)              	☐
· Divorced or formerly in a civil partnership which is now legally dissolved	☐
· Widowed or a surviving partner from a registered civil partnership		☐
· Co-habiting                                                                   			☐
· Prefer not to say									☐

Age
· 16-24			☐
· 25-29			☐
· 30-34			☐
· 35-39			☐
· 40-44			☐
· 45-49			☐
· 50-54			☐
· 55-59			☐
· 60-64			☐
· 65+			☐
· Prefer not to say	☐

What is your ethnicity or ethnic group?
Ethnic origin is not about nationality, place of birth, or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box below:

Asian
· Bangladeshi or Bangladeshi British☐
· Chinese or Chinese British             ☐
· Indian or Indian British	           ☐
· Pakistani or Pakistani British          ☐
· Other Asian background      	 ☐

Black 
· African or African British      	☐
· Caribbean or Caribbean British	☐
· Any other black background       	☐

Mixed / Multiple ethnic groups
· White or white British and Asian or Asian British					☐
· White or white British and Back African or Black African British			☐
· White or White British and Black Caribbean or Black Caribbean British		☐
· Other Mixed or Multiple ethnic background						☐

White
· White – English, Scottish, Welsh, Northern Irish or British				☐
· White – Gypsy or Irish Traveller	       							☐
· White - Irish											☐
· White - Roma											☐
· Any other white background								☐

Other ethnic groups
· Arab												☐
· Any other ethnic background								☐


· Prefer not to say	                    								☐

Nationality
Please state here:
	



Do you have an impairment, health condition or learning difference that has substantial and long-term impact on your ability to carry out normal day-to-day activities?  
· Yes			☐
· No			☐
· Prefer not to say	☐
If yes, please tick any of the following that apply to you:
· Specific learning difference such as dyslexia, dyspraxia, or AD(H)D			☐
· Social/communication conditions such as speech and language impairment or an 
autistic spectrum condition                                          				           	☐
· Long-term illness or health condition such as cancer, HIV, diabetes, chronic heart 
disease or epilepsy            						                               	☐
· Mental health condition, challenge or disorder, such as depression, schizophrenia, 
or  anxiety												☐
· Physical impairment (a condition that substantially limits one or more basic physical 
activities, such as walking, climbing stairs, lifting or carrying)				☐
· D/Deaf or have a hearing impairment								☐
· Blind or have a visual impairment uncorrected by glasses					☐
· Development condition that you have had since childhood which affects motor, 
cognitive, social and emotional skills and speech and language               			☐
· An impairment, health condition or learning difference not listed above			☐
· Prefer not to say      											☐

Please provide further information below if you perceive that the impact of your disability or health condition has any effect on your ability to give your best at work.

	



The information in this form is for monitoring purposes only. If you believe you need a reasonable adjustment, them please discuss this with your manager, or the HR department running the recruitment process if you are a job applicant.


What is your religion or belief?
· No religion or belief	☐
· Buddhist		☐
· Christian		☐
· Hindu			☐
· Jewish			☐
· Muslim			☐
· Sikh			☐
· Prefer not to say	☐
· Other			☐
If other, please state here:

	



What is your current working pattern?
· Part time		☐
· Full time			☐
· Prefer not to say	☐
· Other			☐
If other, please state here:

	



Do you currently have a flexible working arrangement?
· Yes			☐
· No			☐
· Prefer not to say	☐
If yes, please tick any of the following that apply to you:
· Flexi-time		☐
· Staggered hours	☐
· Term-time hours	☐
· Annualised hours	☐
· Job share		☐
· Flexible shifts		☐
· Compressed hours	☐
· Homeworking		☐
· Other			☐
If other, please state here:

	



Do you have caring responsibilities?
· Yes			☐
· No			☐
· Prefer not to say	☐
If yes, please tick any of the following that apply to you:
· Primary carer of a child/children (under 18)				☐
· Primary carer of disabled child/children					☐
· Primary carer of disabled adult (18 and over)				☐
· Primary carer of older person						☐
· Secondary carer (another person carries out the main caring role)	☐
· Other										☐
If other, please state here:
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